Internal Representative Application 2011-2012

First of all, we want to thank all of you for expressing interest in being a part of this year’s Internal team! By filling out this application, you are showing your dedication to the organization and the worthwhile cause that we stand for, and that is something you should be incredibly proud of. Thanks again for your interest, and we hope you are looking forward to an exciting year.
 
Anyone applying to be an Internal Representative is strongly encouraged to attend our Leadership Mass Meeting on Wednesday, August 31st, at 4 pm in Palmer Commons to find out more information about this year’s opportunities.
 
Below you will find NEW descriptions of the three Internal Representative committees:

Dancer Relations: 
Dancer Relations Representatives are responsible for creating a unique and positive dancer experience. Each representative is assigned to one pod and is in charge of team logistics and keeping track of dancers on their pod. They also work to select the Dancer Captains and create a close-knit and supportive environment for the DCs to lead their dancers throughout the year and at the marathon. DR reps plan the spirit activities at family events throughout the year, as well as head up the happenings of Marathon Bound Week. In addition, DR reps are expected to organize social events to promote unity and camaraderie throughout their pod. A DR Rep should be dedicated, responsible, personable and enthusiastic to improve the Dance Marathon experience for all!

Dancer Fundraising: 
Dancer Fundraising Representatives work closely within the committee to devise and carry out innovative ways to target new demographics in our fundraising efforts, e.g. bar nights, restaurant fundraisers, and bucketing. Additionally, they provide leadership within the Pod by coordinating fundraising opportunities and overseeing the progress of fellow Dancer Captains and Dancers. A DF Rep should be fun, inspiring, and creative, in order to help expand Dance Marathon's fundraising efforts across the community.


Family Relations: 
FR representatives help to create an unwavering passion for the Dance Marathon cause. Members of this committee will enjoy a direct relationship with the families we support through continued interaction with kids and families. The main tasks for an FR representative are to make the Dance Marathon experience as enjoyable as possible for families, encourage dancer participation in volunteering, and plan family and education events such Charity Ball and  Therapy Challenge. Reps will work towards forming strong bonds between families and teams, in addition to being a strong advocate for the cause. Best candidates for FR Reps should have a strong interest in the cause, display creative thinking, enjoy event planning, and most importantly they should be fun-loving and kind-hearted.

By applying to be a Internal Representative, you will be considered for each of these positions and will be placed in the position we feel is best suited for you. Each committee will be composed of 8 representatives and no Internal Representative will have the responsibility of a Dancer Captain.

If you have any questions, please feel free to contact us – we are excited to share this amazing opportunity with you.
 

Internal Rep Lovin’,

Sarah Lahidji
Internal Director
dmum.internal@umich.edu

Kristin Winn and Mike Czerwinski
Dancer Relations Co-Chairs
dmum.dr@umich.edu
 
Peter Kotvis and Emma Stevens
Dancer Fundraising Co-Chairs
dmum.df@umich.edu
 
Monica Walls and Brian Marentay
Family Relations Co-Chairs
dmum.fr@umich.edu














DMUM Internal Representative Application

Please type your responses to the following questions.  Print, ATTACH A PHOTO OF YOURSELF, and drop off your application to the Dance Marathon office (4221 Michigan Union), as well as email a copy to internalreps11@gmail.com no later than Monday, September 5th at 5PM.  We encourage you to turn your application in early! Make sure you are prepared to sign up for an interview time when you drop your application off. Interview sign-up will be available beginning August 31st, and interviews will be conducted from September 6th to September 10th. Applications need to be turned in two days before the date you plan to interview.  Please keep the first two pages of this document as a reference.  We look forward to reading your application.

Summary of Dates:
August 31st, 5 PM- Sign-up for Interview Slots begins, DM Office
August 31st, 5PM- Leadership Meeting, Palmer Commons 
September 5th, 5PM- Deadline to Submit an Application, DM Office
September 6th-10th Interviews


General Applicant Information:
Name: ___________________________
School Address: _____________________________________________________
Cell Phone #: _____________________  Email: ___________________________
Year (Freshman, etc): _______________ Major: _______________


**Please respond to each question within a 200-word limit.

1. Describe your past experience in Dance Marathon and how this has motivated you to apply to the Internal Representative Team. 



2. Describe your past leadership experience and how you think these experiences will help you as a leader in Dance Marathon.



3. What other commitments do you have for the year and how much time do you expect to allot for your position as an Internal Representative in Dance Marathon?



4. What would you change about Dance Marathon?  Please elaborate on how you would implement one of these changes.



5. What characteristics do you possess that will enable you to serve as a strong teammate to your other associate leaders?  Please provide an example of how you utilized one of these qualities to overcome a challenge in a team setting.
 


6. Describe an innovative idea you have for one of the three committees listed above. (DR, DF or FR)
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7. As a member of the Internal Representative team, how do you plan to positively represent Dance Marathon? 





If you were not placed on Internal, would you feel comfortable accepting a position as an Associate Leader on any of the following teams:

___ External
___ Planning
___Operations

Please remember that we appreciate diverse experiences as we look at further leadership positions and for this reason may want to place an individual on another team. If you have any reasoning you would like to share regarding being placed or not placed on a particular associate team, feel free to share your thoughts with us below.



